
About Sexual Harassment Committee 

JIMS kalkaji is committed to treatin~, every 

employee/student with dignity and. respect. We 

seek to create a work environment that is free from 

sexual harassment of any kind, whether verbal, 

'physical or visual. The Sexual Harassment .. 
Committee is constituted for prompt redressal of 

( 

complaints related to sexual harassment an(~ is also 

in full compliance with the ordinance 17 of the 

university. All references/ complaints pertaining to 

. any matter will be handled within the ambit of the 

said ordinance and the Rules framed there under. _ 
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

(University Grants Commission) 

NOTIFICA TlON 

New Delhi, the 2nd May, 2016 
. ; 

University Grants Commission (Prevention, prohibition and redressal of sexual Jt~rassl)lent ol{ ,vorhen 

employees and students In higher educational institutions) Regulations, 2()15 ·· I' 

No. F. 91-1/2013(TFGS).-In exercise of the powers conferred by clause (g) of sub-section ,n QI' ~ clion 26 
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (I) of S~ tion.,,i O .of the 

~aid Act. the University Grants Commission hereby makes the following regulations, namely:- ' 

1. Short title, application and commencement.-( I) These regulations may be called,the U:niversity 

Grants Commission (Prevention, prohibition and redressal of sexual hru:assment of women cnlployees 

and students in higher educational institutions) Regulations, 2015. · , · . .. · 

(2) They shall apply to all higher educational insti tutions in India. 

(3) They shall come into force on the dije of their publication in the Official Gazette. 

2. Definitio1ts.-ln these regulations, unless the context otherwise requir:::s,-

(a) "aggrieved woman" me~ns in relation to work place, a woman of any age whether. employed or::not. who 

alleges to have been subjected to any act of sexual harassment by the respondent; · · · · 

(b) 'Ac( means the Sexual Harassment of Women at Workplace (Prevent ion, Prohibition and Redressal) A l 
2013 ( )4 of20) 3); · • ' C, 

(c) '. 'ca1,11p~s,. means_ !he l_~cat(on or the land on which a Higher Educational Institution and its I· t <d 
inst1cut1o~al_ fac1ht1es hk~ libraries, laboratories, lecture halls. residences. halls toilet<;. stude·'i _re a e 

~~stels. d;mgk ~alls, :\tadmms, par~ing areas, parks-like settings and oOler ame~ities )if~ hca•~ ~:~~~s, 
cancee!)s, . an counters, etc., are situated and also includes extended . ' i ,., . •.· -~.: • . s. 

places visited a.s a _student of the HET including transportation provid c;i?_uj and :coye~'f ymh1g lls. ~cope 
and from the mst1tution. the locations outside th . . . . .:- o1 _1 le purpose,of commuting to 

excursions, short- leri:n placements pla~es u~ed f . c mst1tut_ion ~n ftd~ tnps, mternsl~ips, stpdy tours, 

ac-tivities where a person is particip,atino in LI o'. ~amps, cult.u1 al fes11val s, spons meets and ·such other 
. "' ,e cap.ic1ty of an employee or a student of t~e HEI ; . 

.• 
,•(' 

,):~ ... 

. ,:/,~i 
.... ~~}~ 

~r 
.... ,, 

• f~•A • 

~ ··// 

~-- <:!\; 
'·~--. -·. 

--.· ?:" 
:-

1d-if~ 
.• _f.> 

~ ; , •':: 
~-:,l 

.. ~-:~ 
,. . ; 

:~ _;~_ 
,-;_:·:r 

' .. ,~ 

~ ! ·) 

. ,. ;~ ?' 

__, ·~ 
·. ·r 



11 
[ 'lT'T Ill &Us 4] 

(d) Commission·· means che University Granes Commission es1.ablished under section 4 of the University 

Granls Commis~ion Acr, 1956 (3 uf I 956): 

(c) "covered individuals" are persons who have engaged in protected activity such . as filing a Sc_x~al 
harassment charge, or who arc closely associated with an individual who has engaged in protected acuvity 
and such person can be a11 employee or a fellow swdenc or guardian of che offended person; 

CO "employee" means a person as defined in the Act and also includes, for the purposes of l~ese Regulations 
trainee, apprentice (or called by any other name), interns, volunteers, teacher. assistants, ~~search 
assiscants, whether employed or not. including those involved in field studies, proJCCIS, short-v1s1ts and 

camps: 

(g) '·Executive Authority" means the chief executive authority of the HEI, by whatever name called, in which 
the general adminis1ra1ion of rhe HEI is vesred. For public funded institutions the Executive Authority 
means the Disciplinary Authority as indicated in Centrnl Civil Services (Classification, Control and 

Appl.'.-lll) Rult:~. 1965 or ill. equivalent rules; 

(h) ·•Higher Educational TnstilULion" (HEI) means a university within the meaning of clause ( j) of section 2, a 
college wiLhin rhe meaning of clause(b) of sub-section (I) of section 12A and an institution deemed to be 
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956); 

(i) "Internal ComplainL~ Committee" (ICC) means Internal Complaints Committee to be constituted by an 
HEJ under sub regulation (I) of regulation 4 of these regulations. Any existing body already functioning 
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment 

(GSCASH)) should be reconstituted as the ICC; 

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for 

ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these 
regulations; · 

(j) "protected activity" includes reasonable opposition 10 a practice believed to violate sexual harassment 
la~'IS on ~ehalf of _onese_lf o~ others such as participation in sexual harassment proceedings, cooperating 
~llh ~n r_ncernal mvesugatton or alleged sexual_ harassment practices or acting as a witness in an 
mvesngauon by an outside agency or in litigation; 

(k) •·sexual harassment" means-

(i) "A n _u_nwanted conduct with sexual undertones if it occurs or which is persistent and which demeans 

~um1hates or creates a hostile and intimidating environment or is calculated to induce submission b' 

actual or threatened adv~rse consequences and includes any one or more or all of the f ll • y 
unwelcome acts or behaviour (whether directly or by implication), namely;- o owing 

(a) any unwelcome physical, verbal or non verbal conduct of sexual naLure· 
(bl demand or request for sexual favours; . 

(c) making sexually coloured remarks 

(d) physical contact and advances; or 

(e) showing pornography" 

(ii) . any one (or more than one or all) of th . . . . 

(
relation ~r c~nnected witl1 any behaviour that h:s ~;l~~~ng _c!rcui:11~tances, if it occurs or is present in 
a) implied or explicit promise ofp1·e~ . 1' P_ ic1t o1 imphc1t sexual undertones-

(b) · r · . 1erent1a treat r t · 
( ·) ~mp ~ed or explicit threat of detrimental Ire· t I ie~ as quid pro quo for sexual favours· 
c unpl1ed or explicit threat ab t I a mcut m Lhe conduct of Woi-k- • 

(d) crea~i~1g _an intimidating ~ff::si~:eit~sen_t or 1:u_tu_re status of the person ~oncemed· 
(e) hum1liatmg treatment likely t . ffi . ost1 le le.u mng environment; • 

person concerned; o ,1 ect the health. safety dignity or h .·, I . . . 
p ys1ca integrity of the 

/ 
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. · f study either througl\, regul":.ir mode 
··, ruder.!'· mc:ms a per.;on duly admitled and pursuing a prog~mmc O · · · , 

or distance mode. including sho11-term trai11i11g prograi~mes 111 ~~El,. HEI . us altoough 1not yet 

Provided thnt a student who is in the process of mk111g. admission 111 ds cantii ·. ·1 HEI wfft_ re any 

ad mi lled , shJIJ be treated, for the purpose.~ of 1hese regulations, as a slu cnt O 
• ,a 4 ' j' . 

incid_enl of sex ual hai·assment_takes pl~c_e agai_nst such siudenl;_ . . • . . 'HEl other than }he HE;J where 

Provided that a student who 1s a partJc1pant 111 any of the acuvilles 111 '1 ,,, •· f 'j,, 1 
HET 

such student is enrolled shall be treated, for the purposes of these reguhJLions, as ~ Sll~~nt O 
~. '

1 

where any incident of sexual hara.~sment takes place against such student;I ' 

· · 1 h · t occurs as a result or un act or 
(m) "third Parry Harassment" refers to a situation where scxua arassmen · ' · · .. 

· · · 1 • l)I" a student of the HE! but a v1s1tor to 
omission by any third parry or outsider, who 1s not an emp oyee - · · 

the HE] in some other capacity or for some other purpose orreason; 

(nj "victimisation" me.1ns any unfavourable treatment me1ed out to a person with an 

inteurion 10 obtain sexual favour; 

implicit i.'l"\1~x\1licit 

(o) "workplace·· means the campus of a HEI including- . . , · ·, _ . ~; . 

(a) Any department. organisation, undertaking, establishmenl, enterprise. inst1tut1on. o{ftc<!, brnnc~ or 

3. 

(a) 

(h) 

(c) 

(d) 

(e) 

(f) 

(g) 

(h) 

unit which is established, owned, controlled or wholly or subst:rntii:llly financed by fonds provided 

di rcc1ly or indirectly by the appropriate HEis; . 

(b) Any spores institute. stadium, sports complex or competition or games venue , whcrher residential or 

not used for training, sports or other activi1ies relating thereof in HEls; , 

(c) Any place visited by the employee or student arising out of or during the course o~;mpld_fment -or 

study including transportation provided by the Executive Authority i'or undertaking ¾ucry _jq\ 1rne~ for 

study in HETs.' 

Responsibilities of the Higher Educational Institution- ( 1) Every HE! shal !,-

Wherever required, appropriately subsume 1hc spirit of the above definitions in . its policy and 

regulations on· prevention and prohibition of sexual harassment against the employees-' and the 

students. and modify its ordinances and rules in consonance with the requirements of the ·Regulations: 

publicly notify the provisions against sexual harassment and ensun:their wide dissemination; 

organise training progmmrne~ or as the ca.~e may be, workshops for the officers. functionaries, faculty 

and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and 

Programmes for Gender Sensitization on Campuses) of the Commission. to sensitize-them and ensure 

knowledge and awareness of the rights, entitlements and responsibilities enshrined'' in th~ Act and 

under these regulations; · 

act deci~ively against all gender based violence perpetrated against employees and students or alf 

sexes reco_gnising that primarily women employees and students and some male students an_d students 

of th~ t?ird gender arc vulnerable to many forms of sexual harassment and ·humiliation and 

exµlottalion ; ' 

publicly commit it~elf to a zero tolerance policy towards st~x.ual harassment; 

reinforce its commitment to creating its cam f · , f d. , · · · · -' · 
sexual a~sault at all levels; pus I ec rom ,scnm1nat1on. harassment, retuliation or 

create awareness about what constitutes sexual harassment in I . " . • , 
and quid pro quo harassment; . c udmo hostile environment harassment 

include in its prospectus and display vrominentl , . . ' 

:~d ~or°s~qu~nces of sexual harassme.nt and mak~ ~\t::~~~:cuo~:" ria~t~S _or ~oticc Boards tht:! pennlty 

e Ill o1 mauon -on the mechanism put in I t· •. . ns o t 1c mstttuttonal communit-" aware of 
Pace 01 1edressal of - I · J 

. comp amts perl'aininK to Sf'Xt1al 

- - -

·:/.' 

~/ 
<\ 

'; 

·.;: 
• I , , 

•, ,· ':_'; ) 
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harassmenL, conlacl derails of members of Internal Comploinrs Committee , complaints proce~~rc ~
nd 

~o on. Any cxi~ting body already functioning witb the same objective (like the Gender Semauzauon 
Comminee Against Sexuru Harassment (GSCASH)) should be n.:constiluted us lhe ICC; . . 
Provided that in the Jana case rhe HE! shall ensure 1hal Lhe co111;1itution of such u Body 15 us r~uired_ 
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions ol 

these regula1ions; 

(iJ infom1 employees and students of the recourse available to them if they are victims of sexual 

harnssmenl: 

(j) organise regular orientation or trammg programmes for the members of the ICC to deal with 

complaints, steer the process of settlement or conciliation, etc .. with sensitivity; 

(k) proaclively move to curb all forms of harassmenl of employees and s\udents whether it is from those 
in a dominant power or hierarchical relalionship within HEls or owing to intimaLe partner violence or 

from peers or from demcnts outside of the geographical limits of the HEI: 

(I) be responsible to bring those guilty of sexual harassment against its _employees and students to book 
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems 

like the ICC 10 curb and prevent sexual harassmenl on its campus; 

(m) treat sexual harassment as a misconduct under service rules and initiate action for misconduct .if. the 

perpetrator is an employee; ,. 

(n) treat sexual harassment as a violation of the disciplinary ntles (leading up to rustication and 

expulsion) if the perpetrator is a student ; 

(o) ensure compliance with the provisions of these regulations, including appointment of ICC, within a 

period of sixty days from the date of publication of these regulations: 

(p) monitor the timely sub~ission of reports by the ICC; 

(q) prepare an annual status report with details on the number of cases filed and their disposal and submit 
the same to the Commission. 

3.2. _ Supportive measures.-())_ The _rules,_regulati_ons or any such other instrument by which ICC shall 
func~1011 have ~o be updated and revised from 11me-to-t1me, as court judgments and other laws and rules will 
contmue to revise the legal framework within which the Act is to be implemented. 

<_:> :he ~xe~urive Authority_ of the HEls .must_ mandatorily extend full support lo see that the 
1ccommendat1ons of the ICC are 11nplemented 111 a tunely manner. All possible institut' 1 . . 
must be ~1ven to the functioning of the ICC, includino office and build' . f iona resources 
photocopiers, audio-video, equipment, etc.). staff (t ~ts c , . , mg Ill rastru~ture (computers, 
sufficient allocation of financial resources. - yp . ' ounsellmg and legal services) as, well as a 

()) . Vulnerable groups are particularly prone to harassmen , . 
co_mplam. Vulnerability can be socially c d d b . . r and also find tt more difficult to 
mmority identity and by being differently o:~rodun E c: b/ region, . cla'-s, caste, sexual orientation 
vulnerabilities and special needs. e . na ing committees must be sensitive to such 

(4) Since research students and docto 1 d' 
ensure th h 'd · ra can ,dates 'Ire pa ·t· I I 

. at I e gu1 elmes for ethics for R •. . ·l S : .' I tcu ur y vulnerable the HEI 
. esea1c 1 uperv1s1011 are put in !)lace s <must 

~ . . 
) . . ~ll HEis must conduct a regular and . 

then anti-sexual harassment policy half yearly review of the efficacy and . I . 
· tmp ernentahon of 

-, $4 
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(6) All Actdcmic Staff CulJeues (now known asHuman Resource Dcvclupmcnc Centre'.> 

(1-lRDCsJ and Regional Ccntrc=s for Capacity Building (RCCBs) must 'inco_rp~iratc sessions 01 f ¥_e.~dei: 

in their orient:nion and refresher courses. l11is should he across d1sc1phnes, and rre.lt:i,ibly 

mainslrcamed using the UGC SAKSHAM Reporl which provides in<licalivc modj.lles i11_ this rq¥ard. 

(7) Orientation courses for administrators conducted in HEls rrymt have a m?dulc o j pcndc~ 

sensici:zatiun and sexual hara~smcnl issues. Regular workshops are to be conduct;ed lor all se · tons ol 

the HEI community. 

(8) Counselling services must be institutionalised in all HEis an<l must have well W.tined f611-time 

counsellors. 

(9) Many HEis having large campuses have a deficit in lighting and arc ~xpe~i ~]1.ced as unsare· 

places by the institutional community. Adequate lighting is a necesspry aspect . of !11V~f,tru~, ure and · 

.mainrcnancl!. 

( IO) Adequate and well trained security including a good proportion or balance of ~vomen,security 

staff is necessary. Security staff must receive gender sensitization trcj.ining. as a: part of conc0tions of. 

appoincmenl. 

( 11) HEls must ensure reliable public transport, especially within larg~ car(1J>uscs _.'.between 

different secrions of the HET, hostels, libraries, laboratories and mai11 buildings, and ~speci:iJly Lhose 

that do not have good access for day scholars. Lack of safety as well as harassment is cxu,cerbated 

when employees and students cannot depend on safe public transport. Reliable tnu,spoll may be 

considered by HEis to enable employees and students to work late, in libraries, laboratories and. to 

attend programmes in the evenings. 

(12) Residential HErs s]:iould accord priority to construction ofw9men's ho~tels. :for th~ _growing 

population of young women wishing to access higher education, hostel accomrqodatie,n is dt;<;irabk in 

both urban and rural areas and at all levels of higher education · which proviqes a modicum of 

protection from harassment of all kinds. .., 

(13) Concern for the safety of women students must not be ciied to impose discriminatory rules for 

women in the hostels as compared to male students. Campus safety policies· should noE result in 

securitization. such as over monitoring or policing or curtailing the'.'. freedom of movemem, especially 

for women employees and studems. · · · 

~1 4) Adequate h~~lth facilities are equally mandatory for all HEis. In rhe case of women this must 

mclude gender sens1t1ve docrors and nurses, as well as the services of a gynaec?logist . ,';· 

(15) The Women's Development Cells in colleges shall be revived and furided to be ·•b1e t . 
out LI f · · · · · · " :1: o carry-

1~ range o act1v1t1es required for gender sensitizationand remain autonommis ~f the runct" · 

of aim sexual h. arassment committees and ICCs. At the same time th ·t· . ll . d 1 . •., . _i~mmg 
in ·Jud• d · · · · cy s hl cxten ·t 1e1r act1v1t1cs to 

t e gen .er sens1t1zat1on programmes in consultation with ICCs •ind h j · t er : · • 
sexual harassment policies on campuses on a re 1uhr b-1sis Th: :·. ' . ~ p o t tssemmaie anti­

academic space' need l ll b .. . g ' '- · · c cultuial space and the ' formal 
o co a o1,1te to render these worksh) . . . 

mechanical. ' · t ps mnovauve, engaging .and non-

( 16i Hostel Wardens Provos•·s p . . l . : . 

f. • . ·' · i.; , r111c1pa s Vice Cl . · 11 · · 
unctmnanes must be brought within th, d .. ' f 1ancc . ors, Legal O_ fficers ~ind oth .. r, 

0 d. · e omam o accountallt' J1·r t I · ·· -~ - • 
r mances where necessary. . y t:1rou-g 1 am_endm~11tsin i~e rules or 

4 G. 
. . nevance redressal mechanism.- -~ . . -. . . 

~~:i~~~l:aiioh::i:!: f~~~-with an in~t'.ilt ~~t!cl~-;~~:~, ~~~-e;~~1
1;;,r :~~~;'.ri_L)'. sh,all . constitute an Internal 

mg compos1110n:~ . 17.ation ,1gainst sexual harassmc-nt. 

' -.. ,./:.---\~ 
:s.. 

-',!-~1 :~ 
•', ,, " ' 

-~_.,,,.\;, iJ., ~ \ 
·-\;·;.·~ 1-//~; 

' \ 
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(a) A Presiding Officer who shall be a woman faculty member employed al a senior level' (not below 
3 Professor in case of a university. and not below an Associate Professor or Reader in case of a 
college) at the e<lucalional institution. nominated by the Executive Authority; 

Provided that in case a senior level woman employee is not available, the Presiding Officer shall 
be nominated from other offices or administrative units of Lhe workplace referred to in sub-section 
2(o); 

Provided further that in cast: the other offices or administrative units of the workplace do not have 
a senior level woman employee, the Presiding Officer shall be nominated from any other 
workplace of the same employer or other department or organization;" 

(b) lwo faculty members and two non-teaching employees, preferably .committed to tl1e cause of 
women or who have had ex.perience in social work or have l_egal knowledge, nominated by ~e 
Executive Authority; 

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate, ' 
master's, and research scholar levels respectively, elected through transparent democratic 
procedure; · 

' 

(d) one member from amongst non-government organi•sations or a~soc~;itions committed lo the cause 
of women or a person familiar with the issues relating Lo sexual l1arassmenl, nominated by the 
Executive Authority. 

(2) At least one-half of the t9tal members of the ICC shall be women. 

(3) Persons in senior administrative positions in the HEI. such a~ Vice- Chancellor, Pro Vice-Chancellors, 
Rectors, Registrar, Deans, Heads of Departments, etc ., shall not be members of lCCs in order lo 
ensure autonomy of their functioning. 

(4) The term of office of the members of the ICC shall be for a period of three years. HEls may also 
employ a system whereby one -third of the members of the ICC may change every year. 

(5) The Member appointed form amongst the non-governmental organizations or associations shall be 
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive 
Authority as may be prescribed. 

l6) Where the Presiding Officer or any member of the Internal Committee: 

5. 
shall: 
(a) 

(a) 

(b) 

(c) 

(d) 

contravenes the provisions of section 16 of the Act; or 

ha~ be_en _conv~cted f~r an o:fence or an inquiry into nn offence under any law for the time 
being m force ts pending against him; or 

he h~ beet'. fou~d guilty in any disciplinary proceedings o~ a disciplinary proceeding is 
pendmg against hun; or · 

~1as so abused his position as to render his continuance in office prejudicial lo the public 
mterest, 

such Presiding Officer or Member as th _ l , 
vacancy so created or any casual ~acan; c~~:1~1:~ _>~i' shall be '.·cmove_d fr_om ~he Committee and the 
provisions of this section." Y fj ed by fresh nommation 111 accordance with the 

Responsibilities of Internal Complaints Committee (ICC) • Th I . . 
e ntemal Complaints Committee 

provide assistance if an employee or a stude t h . . 
n c oases to file a complamt with the police: 
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prov ide 1ned1J11isms or dispute redressal and dialogue 10 anticipate apd address issut;s th1:ough just and fa ir w11ci liat ion without undermining complainant's rights, .ind minimi1.e rhe need ·tor purc"ly pun11i,·c :tpproachc:s that lead to further resentment, alienation or viokncc: 

protec1 the ,;afoty of the complainant by not divulging the person·s identity, and provjd~ the mandatory relief by way of sanctioned leave or relaxation of allendance re4uirement or lra\'sler lo another dep:rrtment or supervisor a~ required during the pendency of,the ctimplainl~ or also provide for 1hc tr.m~icr of the offender: 
ensure that victims or witnesses are not victimised or discriminated ugainst whlle dealii)g wiih complaints of sex.ual harassment; and 
en:-urc prohibition of retaliation or adverse action against a covered i ndividuul because the employee or the student is engaged in protected ac1ivity. 

6. The process for making complaint and conducting Inquiry - Thl'. ICC ,hall comply with Ille procedure prescribt·d in these Regulations and the Act, for making a ·complaint and imfuiring inlo the compfaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to co,~duct the inquiry expeditiously and with required privacy 

7. Process of making complaint of sexual harassment - An aggrieved person is requfred to ~ubmit a written complaint lO the ICC within three months from the date of the inci;dent and in cas~, of a ~cries of incidents within a period of three months from the date of the last incident.. · 
Provided th:it where such complaint cannm he made in writing, the Presiding Officer or any Member of the Internal Committee sh.all render all reasonable assistance to the person for making the complaint in writing: 

Provided further that the ICC may, for the reasons to be accorded in the writing, ext~nd the time 1.imit not exceeding three months. if it i~ satisfied tha.t the circumstances were such which prevented the person from filing a complaint within the said petio~L•· 
. 

Friends: re_lati~es, Colleagues, Co-stu~cnts. Psychologist, or any other associate of the victim may file the_ complamt m ~ltuauons where the aggncve{i pcrsoJ1 is unable to make a complaint on account of ptivsic<il or mental in capacity or death, 
,• 8. Pr~cess of conducting I~quiry- ( J ! The ICC shall , upon receipt of the complaint, send one copy of the complamt to the respondent w1th111 a period of seven days of such receipt. · · (2) ~pon r~ceip! of the copy of the rnmplaint, the respondent shall fik his or her reply to the complaint along with the list of documents, and names and addresses of witnesses within a period of ten days. 

~3) . The inqu!ry has lo be co~ pieced within a period of ninety days from the recei pl. of the Cll'l,plaint Tl ~nqu1ry report, :v1th rccornmenda11ons, if any, has to be. submitted within ten, days from the •1 ·t· . -~e :nq:1 :
1
:~:s~;.e~~:i;~~

1
;~:f:~2ty of the HEt Copy of the findings or recommendati;ns shJ.\{~s::6en s~:ve; 

(4) The Executive Authority of th¢ HE! shall act 011 the re . period of thirty days from the receipt of the in . ui r . , _commendations of t\le co~nmittee within u that time by either pany. . q ry eport. unless an appeal agamst the findings is filed. within 

(5) . An appeal against the findings or /reco1 d , . 
Executtve Authority of the HEI within a period li;i~~ .. tts ~! the ICC '.nay :~e filed by either party before the (6) . y ays rom the d.ite qi the recommendations. . [f the Executive Authority of I HEI . it shall record wriuen . . . tie ; dec:.1des not to act as ' 1 . . , . . on _the other hand it {~e~:~~:;;\~h:;arr'.e to_be conveyed to ICC~~~ t~~t;,e~~t1

~•c~dauon~ of lhe}C~, then answerable within ten dnvs shall .b t as per the recommendations of tl1 • ICCparhues lo l~.e proceedings. If Execu1' A h • · • , e served on th ' c l en a sh ! ,ve ut oritv of the HE! sh-11 e p,my against whom . '. . . ,ow cause notice (7) - - a proceed only after consi<leri11g the rep~~t10'nl is ~i~cide(io be taken, Th~ The aggriev d , 01 1ennno the a~•o · .1 should he mad . eb ~any, may s.eek conciliatior1 , , e, : =neveu pt!rson. c as ,\ as,s ot- co T . in order to ~ I nc, ,a.t,on. The HE! sl . II f . , . St:tt e the. mancr N . , 1a ac1litate a conciltac" '. ti inonctary ~cLtlrmcm 
ton p10:::ess thruuoh IC'C' . - h e - ,,bl e 

1 

i. -,,: 

·: ... <11,t~" 
'·"' 
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cise may be, once ii is ,;ou oh1 The rcsolu1io11 of 1he connic-1 10 1he full salisfoclion of the aggrieved parry 
whac,.._.r possi bk. 1s pref~d ; .. purely puni1ivc in1crve11lion. 

(8J ll1e idc111i1ie~ or 1hc aggricved party or victim or 1he witne~s or 1he offender shall not be made public 
or kepi in !he public domain especially during the process of the inquiry. 
9. lnl.erim redress.al-The HE! may. 

(a) transti:r 1he complaiuan1 or the respundcnt to another section or departmen1 lo minimise the risks 
involved in con1ac1 or interaction. if such a recommenda1ion is made by the ICC; 

(b) gran1 leave 10 the aggrieved wi1h full prolcclion of sta1us and benefits for a period up to three months; 

(c) re~lrain rhe rcspondenc from reporting on or evaluating the work or performance or tests or examinations 
oflhc complainanl; 

(d) ensure !hat offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there 
is a definite lhrcat , restrain Lheir entry into lhe campus; 

(e) rake strict measures co provide a conducive environment of safety and protection to tl1e complainant 
againsl retaliation and vic1imisation as a consequence of making a complaint of sexual harassment. 

10. Punishment and compensation- (1) Anyouc found guilty of scxual harassment &hall be punish~ in 
accordance with the service rules of 1he HEI, if 1he offender is an employee. 

(2) Where the respondent is a student. depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, hall s of residence, 
transportation, scholarships, allowances, and identity card; 

(h) -suspend or restrict entry into che campus for a specific period; 

(c} expel and strike off name from the rolls of the institution, including denial of readmission, if the 
offence so warrants; 

(d) award refo1mative punishments like mandatory counselling and, or, performance of community ~erviccs. 

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for 
payment of the con!pensation recommende.d by the ICC and accepted by the Executive Authority, which 
shall be recovered from the offender. The compensntion payable shall be determined on the basis of-

(a) mental trauma, pain, suffc:ring and distress caused to the aggrieved person; 

(b) the loss of career opportunity due to the incident of sexual harassrnenL 

(c} the medical expenses incurred by the victirn for physical, psychiatric lrcntmcm ; 

(d) the inco_m_e _and ~talus of the alleged perpetrator and victim: aml 
(e} the feas1b1hty of such payment in lump sum or in instalments. 

11 · Action against frivolous complaint .,..
0 d · ,-1, ensure that th, · · · a'.1 students from sexual harassment do not "Ct misused . _e _prov1s10~1s for the protection of employees 

h,,vc ~o be made and publicised within all 1-rni~ Ir ti 1clov1s1ons ngnmst false or malicious complaints 
mah~d1oedu.~ or ~he complain1 was made knowin" ·i; to b1e~t1 -1 .· Cllllcl~dc~ that the nllegations made were false. prov, dunng th . . h "' n i ue or lorged o . I ct· . . , re"ul · . e mqt_11ry, t e complainant shall be Iiabl , b . . r mts ca mg in formm ion has been 

o at1ons ( l} of regulations 10, if the complainant happens etotob . e pu111shed us per the provisions of sub-
. e an employ ·· . d . . 

ee an as per sub-regulation (2) 
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of 1ha1 rl·gul alion . ii" the co111p laina111 happens co be a studcnc. However. chc men: inability to subs1amia1c a 
ce> 111pl ai111 or prcwidc: aJcqua1e proof will 1101 anracl auc:ntion ag11i ns11he co111pluino111. Malicious inlc.nl on !hi! 
pan ,, f 1hc l·omplai11an1 shall 1101 he c:swblished withoul an inquiry, in acco1·dancc wilh the procedure 
prcsc1 ih,:d . , onducrcd hcfon: any action is rccommcmkd. 

12. Consequences of non-compliance.-( I) The Commission shall, in n:spcci of any ins1i1ution Lhal will 
fu lly l:on1r:1Venes or repeatedly fails 10 comply with the obligations anti duties laid 0111 for !he prevention. 
prohibi tion anti re.dre.ssal or Sexual harassmc:lll or employees and students, take one or more of the:-. following 
actions after providing due notice: -

(a) wi thdrawal of declaration of fi tness to receive grants under s·ection 1213 of the University- Grants 
Commi~sion Act, I <J56. 

(b) rt'.moving the name of th,· university or college from the list maintained by the Commission under 
daus.: (fJ of s.xtion 2 of said Act. 1956: 

(c) 

(d l 

(e) 

v,i thhold ing ;lily grant :ii located to the institution; 

declaring the institution ineligible for consideration for any assisrnnt:e under any o r the g.eneral or 
special assistance programmes of the Commission; 

informing Lile! genaal public. including potential candidates for employmt'.nl or admis'sion , tl)rough a. 
notice di~play<::d prominently in the newspapern or other suitable media :rnd posted on the wcb~fte of tht 
Commission . declaring that.the institution does not provide for a zero tolerance policy aga1us1 sexual 
harassment: 

(1) recommending the affiliating university for withdrawal of affiliation, in case of a college: 

(g) recommending the C.:111.ral Government for withdrawal of dcclara1i,) 11 a, ;rn ins titut i-in Jc.-:m,:d 1n be 
uni versity. in c'ase of an institution deemed to be university ; 

(h) 

(i) 

recommending the appropriate State Government for withdrawal of status as university in case of a 
university established or incorporated under a State Act. 

taki~g such other .a~tion _within its p~wers _as_it may deem fit and impll~c such other penalties a,; may be 
prov1d_ed rn_ t.he Umvers,_ty Gra_nts Comm1sston Act, 1956 for such dur:ition of time till the iostilulion 
compli es wnh rhe prov1s1ons of these regulations . 

~tl~ac;inn , ha ll b~ takt',fl by _the Con'.n_,ission undt'r lliesc regulatit)1Js un k ss the I nsti tution has been 
1:,rv~n an oppormnny to explarn its pos111on am.I an opportunity of being heard ha& been provided 

10 
it. 
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